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Employee wellbeing services your dividends could fund

Information on each service is available upon request

\/

TELEMEDICINE EMPLOYEE ASSISTANCE SYMPTOM TRAVEL DOCTORS FINANCIAL WELLBEING
PROGRAM CHECKER PLATFORM

®

®

SECOND MEDICAL HEALTH ENGAGEMENT PSYCHOSOCIAL RISK REMOTE
OPINION PLATFORM ASSESSMENTS PHYSIOTHERAPY



‘Why' and "How’ to reinvest your dividends

1. GEB services are available at 1. Advise your GEB Client Service Team
preferential rates, so your dividends that you wish to consider this option*.

S . GEB will provide information about the

services, quotes and introductions to
our partners.
. An alternative way of funding your
health & wellbeing strategy and
using your dividends.

. Enter direct service agreement with the
selected service provider(s).

. Issue a written instruction to GEB to pay
(or part-pay) the provider invoice.

. Reinvest in services that could . The service provider will deliver the

improve your pool performance in implementation process.
future.

* This initiative is optional and you retain your right to collect your dividend.
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lllustrative example: larger dividend

Client profile
g « Dividend Available ~ 350,000 EUR

» The multinational pool has 37 countries and 28.500 employees
* 6.000 employees are in Singapore

) Client priorities
» Goal to implement a global wellbeing strategy but, currently there is no ringfenced budget.
3 » Group has a strategic goal of offering a telemedicine service to all employees, globally.

» There are increasing mental health claims in Singapore.

» Telemedicine service for 28.500 lives = 144.000 EUR
» Mental Health Prevention Service for 6.000 lives in Singapore = 99,060 EUR
* Mental Health Support Service for 6.000 lives in Singapore = 180,000 EUR

8 Shortlisted services (*pricing illustrative only)

CLIENT OUTCOME

Client can implement a
global wellbeing strategy
ahead of roadmap.

Client can fund a global
telemedicine service in full
and at least one of the
mental health services in
Singapore.

This improves their employer
brand and reduces health
risks globally.

Client may wish to part fund
the second mental health
service or collect the
remaining dividend.
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lllustrative example: average dividend

Client profile
g « Dividend Available ~ 80,000 EUR

* The multinational pool has 10 countries and 8.500 employees

QD Client priorities
@ » Goal to implement Telemedicine and Second Medical Opinion Services globally.

4 local insurers offer Telemedicine as part of the local policies and so the client wishes to use
the global telemedicine service to cover the remaining 6 countries.

» Telemedicine service for 5,200 employees across 6 countries: 56,000 EUR
» Second Medical Opinion service for 8.500 employees across 10 countries: 43,375 EUR

8 Shortlisted services (*pricing illustrative only)

CLIENT OUTCOME

The client is supported by
GEB to identify where there
are existing telemedicine
services offered by the local
network insurers.

Client successfully
implements their global
telemedicine strategy.

Client can fund the Second
Medical Opinion Initiative
initiative with 19.375EUR
additional funding, which
they pay directly to the
Second Medical Opinion
Provider.
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lllustrative example: small dividend

CLIENT OUTCOME

Client profile
g + Dividend Available ~ 17,000 EUR
» The multinational pool has 4 countries and 800 employees

v' The clientis able to use
dividends to create a bigger
impact on their organization

QD Client priorities than if they collected the
@ * Client interested in using the dividend rather than collecting it but is unsure what they could use money.
a smaller dividend to fund. .

Client successfully
. . o . . implements one of the
Shortlisted services (*pricing illustrative only) services in full or as a pilot.

« Client could fund our mental health prevention service for all 800 employees for one year
C[}D * Client may be able to fund a pilot of our EAP service for >50% of their population

+ Client may wish to part-pay and fully fund telemedicine for their employees, with 50% of the
funding coming from the dividends and 50% being paid directly by their organisation.
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To find out more about

this option, contact your Client
Service Team or
partnerships@geb.com

#wespeakyourlanguage
#valuebeyondthepolicy




Disclaimer

“This information and communication is provided by Assicurazioni Generali S.p.A. — Luxembourg Branch (“The Company”) having its registered office at 52, boulevard Marcel Cahen, L-1311
Luxembourg, Grand-Duché de Luxembourg. Assicurazioni Generali S.p.A. — Luxembourg Branch is the Luxembourg branch of Generali Assicurazioni S.p.A, a limited liability company under
Italian law, having its registered office at 34132 Trieste, piazza Duca degli Abruzzi, 2 and incorporated under company number 00079760328. By using this Publication or downloading it, you
agree, and will be deemed, to abide by the Terms and Conditions set forth hereunder.

The contents of this Publication are property of the Company. All rights are reserved to the Company. Part or all of the contents of this Publication cannot be copied, reproduced, transferred,
uploaded, published or distributed in any way without the Company’s prior written permission, except that the Company consents you to print extracts from these pages for your personal use
only. The trademarks and logos displayed on this Publication are the property of the Company and of its subsidiaries (Generali Group) or of their respective owners. They cannot be used
without the prior written consent of the Company.

The information in this Publication is provided in good faith by the Company which believes it to be accurate. This Publication is not intended to cover every aspect of the referenced benefit
topics and the Company does not warrant its completeness or accuracy. This Publication is not designed to provide legal or other advice and readers should consult legal or financial advisors
for counsel or international benefits matters. The information in this Publication is produced by both internal and external sources. The Company reserves the right to modify the said
information and the functional and operational use specifications applying to the Publication as and when it chooses to do so, at its own discretion and with no forewarning. The Company will
do its utmost to ensure that the information presented in the Publication fully conforms to the requisites of reliability, truthfulness and accuracy. However, the Company accepts no
responsibility for any errors or imprecision in the content of the Publication resulting from circumstances that cannot be ascribed to the Company. The Company accepts no responsibility for
the reliability, truthfulness accuracy and validity of any information in the content of the Publication which cannot be ascribed to the Company. Furthermore, the Company accepts no
responsibility for any untoward consequences of brief or prolonged interruptions, delays or dysfunctions in the provision of the Publication service due to circumstances beyond the control of
the Company. None of the information contained in the linked websites constitutes a recommendation, solicitation or offer by the Company or its affiliates to buy or sell any securities or other
financial instruments or provide any investment advice or service; some information may be found on the linked websites as its publishing is required or recommended by law, regulations or
provisions of self-regulatory codes. The information in this Publication may not be used, downloaded or imported abroad or by aliens where the provision, use, communication or
dissemination thereof would be contrary to applicable laws, rules or regulations of any governmental authority or regulatory organisation or self-regulatory organisation or where the Company
is not authorised to provide such information or services. Such information does not constitute or form part of, and should not be construed as an offer by or on behalf of the Company or an
invitation to subscribe or purchase any securities in any countries, including in any foreign countries, including, without limitation, the United States of America or to any “U.S. Person” as
defined in the “Regulation S” under the United States Securities Act of 1933 (Securities Act), as subsequently amended”.

GENERAL

Employee Benefits Network



